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For more information and to
receive discounted AMSA National
membership for your entire
incoming class, contact:

Schools investing in their students send a
powerful message to current and prospective
medical students.

AMSA Institutional Partnership pricing is offered at a flat rate .
Pl Jamie Thayer Scates

(703) 665-4691

jthayer@amsa.org
AMSA membership with full membership benefits for the or

on a graduated scale based on incoming class size. As an AMSA
Institutional Partner, all of your incoming medical students receive

duration of their medical school careers.

Sandy Fridy
(703) 665-4811
sfridy@amsa.org

To receive the discount pricing below, your school agrees to become an
AMSA Institutional Partner for at least 3 consecutive years and provides
AMSA with an incoming class list each year for AMSA to onboard each
student as a member. Students may opt out of membership at any time.

INSTITUTIONAL PARTNERSHIP PRICING

BASIC

<50 Incoming Class:
$2,500 investment annually

50-100 Incoming Class:
$4,000 investment annually

101-200 Incoming Class:
$7,500 investment annually

201+ Incoming Class:
$10,000 investment annually

ADVANCED

<50 Incoming Class:
$4,750 investment annually

50-100 Incoming Class:
$9,000 investment annually

101-200 Incoming Class:
$14,250 investment annually

201+ Incoming Class:
$19,000 investment annually

ALLIED

<50 Incoming Class:
$8,750 investment annually

50-100 Incoming Class:
$14,000 investment annually

101-200 Incoming Class:
$26,250 investment annually

201+ Incoming Class:
$35,000 investment annually
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BENEFITS S 2 £
AMSA membership for all students for the duration of their medical school careers | | |
Concierge enrollment (AMSA-facilitated enrollment based on provision of data) | ] ]
Concierge digital welcome kit and onboarding (Welcome letters and membership orientation from national leaders) [ ] [ ] [ ]
Digital membership card [ ] [ ] [ ]
Access to discounts and member benefits (Average savings of $350+ on amsa.org/benefits) u [ ] [ ]
Invitation to AMSA Leadership Development Program (a competency-based online training on fundamental leadership

skills in eight modules; visioning, communications, delegation, financial management, project management, u u u
planning, motivation and advocacy)

Online members-only resources | | |
Access to the free AMSA mentorship program (powered by for[MD]) n u u
Access to AMSA Advanced Match Preparation (Member reserved resources supporting students in the match = = =
and paid professional support at discounted rates)

Individual gift for each student (ex. current publication or test prep materials, valued at $50-$150) n u u
Annual chapter visit by national leaders (to include a meeting and presentation on current AMSA events = - =
and trends related to opportunities and advantages of membership)

Digital copy of AMSA APEX Guide to medical student leadership n u u
Unlimited registration for faculty/administration to attend all AMSA national events (including AMSA Convention) [ ] [ ] [ ]
Digital subscriptions to AMSA’'s member communications, The New Physician magazine and Weekly Consult e-newsletter [ ] [ ] [ ]
Invitation to the faculty/administration breakfast and workshops at the AMSA Convention [ ] [ ] [ ]
Complimentary access to AMSA Scholars Programs [ | |
Complimentary annual professional membership for faculty and administrative personnel u [ ]
Physical membership card ] [ ]
Customized sign for school to display at recruitment events [ ] [ ]
Featured school of the month on AMSA’s premedical student member webpage and in promotions to premeds [ ] [ ]
Exhibit display table at AMSA’s Pre-Health Recruitment Fair and recognition at AMSA’s Annual Convention ] ]
Free premium listing on AMSA’s website and app school directory [ ] [ ]
Complimentary library subscription to AMSA’s member magazine, The New Physician | |
20% discount on all advertising in AMSA’s member communications [ ] [ ]
Free scientifically validated self-awareness assessment tool customized to medical students =
(one assessment per student, $300 value)

School-branded custom onboarding package with school’s logo and thank you from AMSA and school designee u
AMSA lapel pin for each new member u
Physical and digital AMSA chapter management binder (to inglude inserts on program aspects: recruitment, -
program development, running meetings, legal issues, financial management and more)

Print copy of the AMSA APEX Guide u
AMSA recruiting promotional package including Why AMSA brochures (one case) [ ]
AMSA national one-day seminar held at your school (topic selected by chapter) |
Ability to attend the IFMSA as a member of the U.S. delegation [ ]
Print subscription of AMSA’s member magazine, The New Physician [ ]



