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WHEREAS blinding applications is ineffective in preventing the identification of specific applicants. 

WHEREAS blinding applications places an undue administrative burden on the Secretary. 

WHEREAS blinding applications introduces unnecessary opportunities for error.

THEREFORE BE IT RESOLVED that Internal Affairs Sec. I(E)(3) be AMENDED to read:

Selection of Coordinators: The outgoing Chairs of the Committee and Team that supervise each respective Coordinator shall review the applications for each Coordinator position and make a recommendation to the Executive Board of the Action Committees and Teams. The Secretary shall blind all applications prior to review. The members of Executive Board of the Action Committees and Teams will review the applications in light of this recommendation and use a ranking system of instant runoff voting to appoint a Coordinator. The Vice President for Program Development shall cast a vote that will only be counted in the event of a tie. In the event of the resignation of a Coordinator. With input from the Vice President for Program Development and the remaining
members of the Action Committee or Team, the Chair shall determine, depending on the time at which the resignation occurred in the year, whether the Committee or Team should replace the vacancy or leave it unfilled. If replacing the coordinator, the Chair shall publicize the vacancy and may personally contact one or more possible candidates. The Executive Board of Action Committees and Teams shall review the Chair’s nominations and select a replacement.
