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ASR Overview (1 of 4)

Students orindividuals w/ a letter of acceptance
as a full time student from an accredited
medical, dental, or physician assistance school
who will graduate with a masters in PA studies
(includes current ARNG soldiers)
(must be a US citizen or Nationalized US citizen)

— Oathed into the ARNG Medical Services Corps on or
after 1. APR 08 - updn completion of medical school,
dental school or physician assistant school, the officer
will.be reappainted as a MC/DC or SP Corps Officer

« Eligibility: *Newly accessed Medical/Dental/PA

ASR Purpose

To.increase the number of medical, dental

and physician assistant student accessions
into the Army National Guard by placing up
to 600 of these students on ADOS recruiting
status while they complete their educational
programs.

ASR Overview (2 of 4)

» Orders:. Up 101,094 days (3 years)

~T-32 ADOS, (Active Dity Operational
Support)

~ Managed through use of control numbers
managed by National Guard Bureau (NGB-
ASM) ~

— ASM will maintain historical records for all
ASR participants
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ASR Overview (3 of 4)

= Command/Control: State Ofﬁcer Strength Manager
= Monitor leave/passes
— Mission production
~ Issues with pay and allowances

+ Enroflment; max 200 new participants Nationally per Year
- Bi-annual enrollment cycles and orders; 1 JAN and 1JUL
- Control number requested following LUUSAREC boarding

— Payment processing submmed when enroliment packet
submitted

— First Come basis
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ASR Duties & Responsibilities (1 of 2)

Missioned to recrujt medicai/dantallPA students based upon the
NGB gnd state/territory mission agreéement

Responsible for bizmonthly reportmg io the staieltemtory ASR
manager of all leads and duties performed

Serves as a local ARNG recruiting ligison and POC within their
respective degree program: under guidance of the State RRC/OSM

Maintain tri-fold brochures within their school

Participate in local student society organizations representing the
ARNG and enharice the knowledge of the ARNG programs
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ASR Overwew (4 of 4)

« Dbligation: .
- contractual service abligation year for year post graduation
~ ASM will maintain a historical database for state reference
- ASRs will be released from their MSO (military service
obligation) should ADOS funding-not be available upon student
enroliment into ADOS
+ Mission Credit: Awarded to the recruiter processing new
accessions through DCA
* MDSSP (medical/dental student stipend) of $ 22,884 per
year can not be taken junction with this program

ASR Duties & Responsnbilities (2 of 2)

Available to the State USMto assist in school presentations

- Attend all courses and training requwed to cnmplete their specified

degree

Participate in all ARNG unit-level training and drill exercises 1AW the
approved Flexible Training Policy dated 1. September 2006

Attend annual ASR training

Perform additional recruiting duties as assigned
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_+ 2LT Pay wi under 2 yrs of service:
$.2,555.70 monthly pay

$ 1,024 BAH w/ dependents (basic allowance
for housing), non-taxable per month

$ 853. with out dependents, non-taxable
(based on school location — Erie, Pa.)

$ 202.76 BAS (basic allowance for
subsistence), non-taxable

Points of Contact

» SGT Dominic Piscitelli, AMEDD Technician
(717) 861-2067, E-mail:
dominic piscitellidboa nab srmy. mil

Financial Incentives (10of 2)

Financial Incentives (2 of 2)

21T Pay w/ under 2 yrs of service:
'$ 255570 monthly pay

$ 1,024 BAH w/ dependents

$ 202,76 BAS

$ 90,779.04 total pay for 15t & 2nd year

$ 54,958.32 totai pay for 39 year as a 1LT

w/BAH & dependents, BAS, w/ over 2 yrs of
service - '

$ 145,737.@ 6 = Total ADOS Pay over 3 yrs




